	SECTORAL DETERMINATION 2: CIVIL ENGINEERING SECTOR 
DATE EFFECTIVE: 12 MARCH 2001 

	MINIMUM ENTRY LEVEL RATES PER HOUR 

	THE WHOLE PROVINCES:
GAUTENG, WESTERN CAPE AND EASTERN CAPE.

PLUS 
THE FOLLOWING MAGISTERIAL DISTRICTS:
NORTH WEST (KLERKSDORP & POTCHEFSTROOM);

MPUMALANGA (BALFOUR, BETHAL, STANDERTON & WITBANK); AND

FREE STATE (BLOEMFONTEIN, ODENDAALSRUS, SASOLBURG, VIRGINIA & WELKOM)

	DATE OF COMING INTO EFFECT UNTIL 2/09/2001
	3/09/2001 UNTIL 2/09/2002
	3/09/2002 AND THEREAFTER

	612c
	660c
	660c + CPI + 2%

	THE WHOLE PROVINCES:
NORTHERN PROVINCE AND NORTHERN CAPE 

PLUS
THE REMAINDER OF THE FOLLOWING PROVINCES:
NORTH WEST, MPUMALANGA AND FREE STATE 

	483c
	521c
	521c + CPI + 2%

	THE WHOLE OF KWAZULU-NATAL 

	591c
	638c
	638c + CPI + 2%

	CONDITIONS OF EMPLOYMENT 

	1. ORDINARY HOURS AND OVERTIME
45 hours in any week 

9 hours/day – 5 days/ less in a week 

8 hours/ day – More than 5 days/ week 

overtime paid at time and a half 

3 hours overtime/ day 

10 hours overtime/ week 
	2. MEAL INTERVAL
After 5 Hours - Not less than 30 minutes. 
	3. REST PERIODS
At least 12 hours between shifts. 

At least 36 hours per week. 

	4. COMPRESSED WORKING WEEK
Per agreement
12 consecutive hours (including meal interval) 

Not more than
45 hours per week
10 hours overtime or
5 days a week 
	5. AVERAGING HOURS OF WORK
Per collective agreement. 
	6. PAYMENT FOR WORK ON SUNDAY
Less than 4 hours – daily wage 

More than 4 hours – double wage 

More than 4 hours – not less than one and third plus one day leave. 

	CONDITIONS OF EMPLOYMENT

	7. PUBLIC HOLIDAYS
Work per agreement. 

Worked – double wage 

Not worked – normal wage 
	8. ANNUAL LEAVE
15 working days 

5 days can be taken at anytime 

10 days compulsory during shut-down period. 
	9. SICK LEAVE
36 days paid sick leave over 3 years 

1st 6 months of employment, 1 day paid sick leave for every 26 days worked. 

	10. MATERNITY LEAVE
4 consecutive months unpaid leave. 
	11. FAMILY RESPONSIBILITY
3 days paid leave per annum. 
	12. PIECE WORK
To introduce, cancel or amend piece work system – Not less than 1 week’s notice. 

Payment at the same minimum rates. 

	13. PROHIBITION OF EMPLOYMENT
Employment of children under the age of 15 years prohibited. 
	14. TERMINATION OF CONTRACT OF EMPLOYMENT
4 weeks or less – 1 week’s notice 

More than 4 weeks but less than a year – 2 weeks’ notice 

1 year or more – 4 weeks’ notice. 
	15. SEVERANCE PAY
1 week’s pay for each completed year of service. 

	16. CERTIFICATE OF SERVICE
To be issued to employee on termination of service. 
	17. PROTECTIVE CLOTHING
To be supplied by employer free of charge. 
	18. ATTENDANCE REGISTER
Duty of employer to supply to employees (exclusion: driver, employee accompanying driver & employees earning above R89 455 per annum). 

Employer to keep for not less than 3 years. 

	19. WRITTEN PARTICULARS
Duty of employer to furnish specified particulars. 
	20. RETIREMENT BENEFIT FUND
Duty of employer to have the Fund for employees. 

Both employer and employee to contribute equally. 
	21. KEEPING OF SECTORAL DETERMINATION
Duty of employer to keep a copy of the determination available for employees. 


